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IT IS HUMBLING TO SERVE AS THE 
NEW CHAIRPERSON OF THE MISTRA 
COUNCIL OF ADVISORS. I AM SO 
PROUD OF EVERYTHING THAT THE 
INSTITUTE HAS ACCOMPLISHED 
IN THE PAST EIGHT YEARS. WE 
CONTINUE TO EVOLVE IN TERMS OF 
OUR PARTNERSHIPS, RESEARCH AND 
KNOWLEDGE ASSETS.  
The world we live in is fast-paced and ever-changing and it is 

institutions like MISTRA that enable us to rise above short-

termism while offering vision, clarity and direction in these 

times of uncertainty. Our research has been geared towards 

offering diverse perspectives, straddling various socio-economic 

issues and megatrends, in a challenging local and global 

environment. Through our positive contributions to society 

and the wider global audience we have earned the trust and 

respect of the research and think-tank communities. MISTRA 

remains relevant and continues to fulfil its rightful place in the 

South African research and policy realms. As an example, one of 

MISTRA’s publications, The Pedagogics of Mathematics, raises

…the simple but telling question: why at all do we 

teach mathematics and what is its actual utility to life? 

Arising from that, it becomes evident that mathematics 

is more than a narrow field of specialisation. Rather 

it is a transdisciplinary base of knowledge to help in 

understanding the logic of social and natural phenomena 

in their delightful and devastating relationships.

GERALDINE FRASER-MOLEKETI

MESSAGE  
FROM THE 
CHAIRPERSON 
OF THE COUNCIL  
OF ADVISORS
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The accomplishments over the past year and the work ahead 

remain dependent on your support and contributions, as 

well as on our dedicated staff. It is now, more than ever, that 

South Africa needs thought leaders that share a common 

understanding of the global challenges and opportunities. I am 

immensely grateful to those individuals and partners whose 

contributions and support sustain us

In this reporting period, we have completed four priority 

research projects (PRPs) that contribute to 15 completed PRPs 

since inception. These cover research into African countries’ 

regional integration, South Africa’s basic education system, the 

state of mathematics pedagogy in the country as well as the 

nation’s ethics and value system. 

The Board of Governors approved a long-term strategy, titled 

‘From Consolidation to Growth and Deeper Impact’, which 

sets out a vision for the Institute’s long-term sustainability and 

development. We also continue to offer well-researched and 

long-term strategic views on policy and intellectual debates.

In addition to other accomplishments featured in this report, 

I would like to highlight MISTRA’s ranking in the 2017 Global 

Go To Think Tank Index that rated the Institute number 50 out 

of 664 think tanks in sub-Saharan Africa. In addition, MISTRA 

is ranked number 37 in the Top Think Tanks with Annual 

Operating Budgets of Less Than 5 Million USD. These rankings 

are produced by the Lauder Institute at the University of 

Pennsylvania. 

What has really enabled the Institute to progress is the culture 

of progressiveness and independence that it has instilled into 

public discourse. Above all, it is the continued support of our 

donors and clients. As you read the report, I hope you will gain 

insight into the breadth and depth of our activities in our quest 

to deepen debate and broaden avenues of enquiry.

OUR RESEARCH HAS BEEN GEARED  
TOWARDS OFFERING DIVERSE PERSPECTIVES, 
STRADDLING VARIOUS SOCIO-ECONOMIC 
ISSUES AND MEGATRENDS, IN A CHALLENGING 
LOCAL AND GLOBAL ENVIRONMENT.
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AT THE TIME OF PREPARING THIS 
REPORT, MISTRA HAS COMPLETED 
ITS SEVENTH YEAR OF BRINGING 
ITS STRATEGIC, PROGRESSIVE AND 
CUTTING-EDGE INSIGHTS TO BEAR ON 
THE LONG-TERM DEVELOPMENTAL 
TRAJECTORY OF THE COUNTRY. 
MISTRA is firmly regarded as an Institute with integrity and 

relevance in the South African ‘think industry’, and the role 

MISTRA plays in shaping policy and strategic thinking becomes 

more critical as disruption in various forms revolutionises whole 

industries, organisations and the world as we know it. 

It is in this context that, during the year under review, we 

undertook our own internal strategic reflection, revisiting our 

trajectory, positioning and long-term objectives as we edge 

closer to our first decade as an Institute. The outcome of our 

reflection affirmed our efforts in pursuance of our bold vision 

of becoming a leading strategic research institute in South 

Africa and a premier global research partner. As we move into 

our next phase, we have committed to raising the Institute to 

greater heights.

The intention of moving to greater heights was reinforced 

when, once again, we were honoured with global recognition 

by the University of Pennsylvania’s Think Tanks and Civil Society 

Programme (TTCSP). Ranked as 37th in the Top Think Tanks 

globally for those organisations with annual operating budgets 

of less than US$5 million, and number 50 out of 664 Think 

Tanks in Sub-Saharan Africa for 2017, MISTRA retained its 

presence as one of the leading role-players in the world.

SIBUSISO VIL-NKOMO

MESSAGE  
FROM THE  
CHAIRPERSON 
OF THE COUNCIL 
OF GOVERNORS
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As MISTRA, we are proud to present this report to you as 

evidence of our ongoing contribution to the critical tasks of 

strategic research, reflection, debate and discourse. It is my 

privilege to thank and congratulate the MISTRA team, our 

Fellows, and members of the Board of Governors and Council of 

Advisors for having made it possible for this year to be another 

resounding success for MISTRA.

Cognisant of the importance of good governance as new 

global and local realities pose challenges for leadership and 

governance, MISTRA’s Board of Governors (BoG) has renewed 

its commitment to leading the organisation with the principles 

of integrity, ethics, good performance, effectiveness and 

legitimacy, as set out in the King IV Report. 

The contribution of members of the Council of Advisors is 

invaluable to the Institute and we express our gratitude to them 

for serving the organisation right from our genesis. I wish to 

welcome Geraldine Fraser-Moleketi as the new chairperson 

and Oyama Mabandla as the new deputy chairperson of the 

Council. 

MISTRA has, with the support of our donors, been able to 

undertake several of our planned Priority Research Projects, 

across South Africa and the continent. These research 

projects have been conceptualised and executed by our 

three faculties: Political Economy, Knowledge Economy and 

Scientific Advancement (KESA), and Humanity. This annual 

report highlights some of these research projects and MISTRA’s 

remarkable work in response to challenges in the South African 

environment.

During this year, our partnerships with other institutions 

have been consolidated and expanded both locally and in 

the region. We are overjoyed that one of our BoG members, 

Tshilidzi Ratshitanga, was due to complete his PhD degree 

at the University of Delaware in the USA. This institution of 

higher learning awarded him the Littleton and Jane Mitchell 

Fellowship, making him a Mitchell Fellow. This is just one 

instance that contributes to deepening MISTRA’s global 

footprint.

MISTRA HAS, WITH THE SUPPORT OF OUR 
DONORS, BEEN ABLE TO UNDERTAKE SEVERAL 
OF OUR PLANNED PRIORITY RESEARCH 
PROJECTS, ACROSS SOUTH AFRICA AND THE 
CONTINENT.
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JOEL NETSHITENZHE

PREFACE BY  
THE EXECUTIVE  
DIRECTOR

THE ACTIVITIES REFLECTED IN 
THIS ANNUAL REPORT OF THE 
MAPUNGUBWE INSTITUTE FOR 
STRATEGIC REFLECTION (MISTRA) 
SPEAK TO THE MATURING OF AN 
INSTITUTE THAT HAS BEEN IN 
EXISTENCE FOR EIGHT YEARS. 
One of the major undertakings during the reporting period 

was the initiation of a process to identify the paths that South 

Africa can follow in the period leading up to 2030, an important 

milestone in the country’s planning calendar. MISTRA has 

acted as the core research partner in the Indlulamithi: National 

Scenarios 2030 project with the central focus being what a 

socially cohesive South Africa would look like and the extent 

to which it can be attained. The process has entailed primary 

and secondary research, interviews, focus groups, conferences, 

workshops and other activities to identify relevant variables and 

key drivers in determining possible trajectories for the country 

– particularly taking into account issues of social status, gender, 

age and geographic location. Beyond developing creative 

storylines, this initiative is aimed at undergirding efforts to forge 

a social compact between government and business, trade 

unions and other civil society formations. 

During 2017/2018, four core research reports were released 

in the form of books dealing with changing economic balances 

and integration in Africa, lessons from the Eastern Cape on 

re-imagining basic education, a unifying logic to the pedagogy 

of mathematics and seeking the ethical foundations of the 

South African nation. This has brought the total number of 

core research publications released by MISTRA to 15; each of 
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the themes reflects on a major current challenge with strategic 

implications for the future of the country and the continent  

at large. 

Besides issuing policy briefs which outline how the 

recommendations of the research work can be operationalised, 

various activities have been undertaken to take forward the 

themes. For instance, the report on Platinum Group Metals 

(PGMs) and the Hydrogen Economy, released five years ago, has 

been followed up by annual roundtables on the introduction 

of fuel cell technology, and new research activities on the 

possibility of setting up a PGM Exchange in South Africa. There 

have also been initiatives on transition to a low-carbon future, 

and youth events such as ‘Voices that Curl’, a Women’s Month 

dialogue on issues of gender and justice using theatre, music 

and poetry.

The Mapungubwe Annual Lecture, undertaken in partnership 

with the University of Johannesburg, was delivered by former 

Deputy Minister of Finance, Mcebisi Jonas, in 2017, on ‘Radical 

Economic Transformation’ and the role of fiscal and monetary 

authorities. In addition, MISTRA hosted Pascal Lamy, former 

Director-General of the World Trade Organisation (WTO) for a 

lecture on ‘Globalisation and the Tragedy of the Commons’. 

During the reporting period, MISTRA also took part in many 

activities within South Africa and across the world. These 

included activities with global partners leading to the adoption 

of A New Agenda for Global Progress on how to prioritise 

people and the planet in a complex global environment.

At the same time as contributing to strategic reflection, MISTRA 

has also been examining its role within South Africa’s think 

industry. Guided by the Council of Advisors and the Board of 

Governors, MISTRA resolved – after a comprehensive review 

– to consolidate its niche position as an independent institute 

providing strategic research informed by a transdisciplinary 

approach. Its core function is primary knowledge production 

and applied research. 

The Institute also undertook to enhance its visibility and policy 

impact, based on the core research it produces. This has led, 

among other initiatives, to the practice of releasing working 

papers on research work under way, before the books are 

published. In this regard, papers on traditional institutions have 

been released, generating great interest among scholars, policy-

makers and the public alike. During the period under review, 

MISTRA also strengthened its publications unit and took on a 

new publishing partner, Jacana Media. 

The Council of Advisors and the Board of Governors have 

continued to provide crucial guidance in ensuring that the 

Institute accomplishes its strategic objectives. We thank them 

and indeed the staff of the Mapungubwe Institute who have 

spared neither strength nor effort in pursuit of the MISTRA 

ideal. We also express our gratitude to the broader MISTRA 

family, including the financial benefactors, without whom these 

undertakings would not have been possible.

THE COUNCIL OF ADVISORS AND THE BOARD 
OF GOVERNORS HAVE CONTINUED TO 
PROVIDE CRUCIAL GUIDANCE IN ENSURING 
THAT THE INSTITUTE ACCOMPLISHES ITS 
STRATEGIC OBJECTIVES. 
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GOVERNANCE 

LEGAL STATUS

MISTRA WAS ESTABLISHED AS A SECTION 21 (NON-PROFIT) COMPANY IN 
FEBRUARY 2010 IN TERMS OF THE SOUTH AFRICAN COMPANIES ACT. THE 
INSTITUTE IS GOVERNED BY A MEMORANDUM OF INCORPORATION, IN 
COMPLIANCE WITH THE AMENDED COMPANIES ACT. 
In November 2010, the Institute was granted Public Benefit Organisation (PBO) status by the South African Revenue 

Service (SARS), allowing it, among others, to issue tax-deductible receipts to donors. The Institute is also registered as a 

Non-Profit Organisation (NPO).

APPROACH TO GOVERNANCE
The Institute applies the highest standards of corporate 

governance, with three levels of governance: A Council 

of Advisors, a Board of Governors and a Management 

Committee (MANCO). It has also chosen to apply the 

relevant King III and IV principles, including annual 

external financial auditing, as well as internal monitoring 

by MISTRA’s Social and Ethics Committee. The Company 

Secretary is responsible for the Governance Framework of 

the Institute to safeguard MISTRA’s integrity and promote 

the highest ethical standards.

COUNCIL OF ADVISORS
The Council of Advisors consists of highly respected South 

Africans who, collectively, reflect the objectives of the 

Institute. The role of the Council is, inter alia, to:

• act as an advisory reference group on the broad 

direction of the Institute’s work and, individually and 

collectively, to contribute to the Institute’s broad 

strategic research agenda;

• reflect and advise, collectively and individually, on 

strategic issues within the research agenda of the 

Institute;

• promote the profile of the Institute domestically and 

internationally; 

• contribute to institutional development and resource 

mobilisation; and 

• assist in building partnerships within South Africa and 

internationally.

At its annual meeting in October 2017, the Council 

elected a new chairperson, Geraldine Fraser-Moleketi, to 

replace Jenny Cargill who had requested to be relieved as 

Chairperson but remains a member of the Council.

Oyama Mabandla was elected as Deputy Chairperson of 

the Council. 
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Members of the Council are:

• Geraldine Fraser-Moleketi (Chairperson)

• Oyama Mabandla (Deputy Chairperson)

• Abdul Minty

• Adrian Enthoven

• Barbara Masekela

• Jenny Cargill

• Luli Callinicos

• Reuel Khoza

• Gloria Britain (Company Secretary)

The Chairperson of the Board of Governors, the Executive 

Director and the Director Operations of the Institute also attend 

meetings of the Council. 

The Council of Advisors convened its annual meeting on  

10 October 2017. At the meeting, Council considered matters such 

as MISTRA’s long-term strategy, its fourth wave of Priority Research 

Projects (PRPs) and the role of the Council in the period ahead. 

BOARD OF GOVERNORS
The Board of Governors of the Institute was established in 

July 2010 and consisted of 24 South Africans with expertise 

and experience in areas relevant to the Institute’s work. In 

the 2013/14 reporting period, the Board agreed to reduce its 

numbers to 18. 

The Board exercises fiduciary responsibility in relation to the 

Institute by ensuring that the Institute operates in accordance with 

relevant laws, regulations and corporate governance principles. Its 

general mandate is to supervise management of the Institute and 

ensure that the best interests of the Institute are served. 

The Board, inter alia:

• provides guidance on the broad direction of the Institute’s 

work by approving, monitoring and evaluating the strategic 

plans of the Institute;

• contributes to the Institute’s broad strategic content;

• exercises oversight on governance matters relating to the 

operations of the Institute, including approval of corporate 

governance principles, as well as human resources and 

compensation policies;

• acts as the public face of the Institute on strategic 

governance matters;

• contributes to building domestic and international 

partnerships; 

• receives reports from management and takes strategic 

decisions on matters of governance;

• exercises oversight with regard to the management of the 

funds of the Institute and, in this regard, approves investment 

policies, budgets and financial statements; 

• ensures appropriate systems to manage risks; and

• contributes to fundraising initiatives.

The Executive Director of the Institute is also the Vice-

Chairperson of the Board of Governors. The Director: 

Operations is an ex officio member of the Board. 

The MISTRA governors are: 

• Professor Sibusiso Vil-Nkomo (Chairperson)

• Joel Netshitenzhe (Executive Director and Vice 

Chairperson)

• Barry Gilder (Director: Operations, ex officio member)

• Brigitte Mabandla

• Fébé Potgieter-Gqubule 

• Jean-Marie Jullienne

• Kgabele Solomon Mapaila

• Malose Kekana

• Mosibudi Mangena

• Patricia Hanekom

• Peter Vundla

• Sibusiso Sibisi

• Sonja De Bruyn Sebotsa

• Tanya Abrahamse

• Tshilidzi Ratshitanga

• Zamandlovu Ndlovu

• Gloria Britain (Company Secretary)

The Board of Governors met three times during the reporting 

year: 27 March, 2 August, and 15 November 2017. 

It has appointed four subcommittees to support the fulfilment 

of its mandate, namely:

1. Audit and Risk Committee

2. Remuneration and Nominations Committee (REMCO)

3. Social and Ethics Committee

4. Strategy and Resource Mobilisation Committee
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AUDIT AND RISK COMMITTEE

The functions of the Audit and Risk Committee are to:

• nominate for appointment as auditor of the Institute 

under section 90 a registered auditor independent of the 

Institute;

• determine the fees to be paid to the auditor and the 

auditor’s terms of engagement;

• ensure that the appointment of the auditor complies with 

the provisions of the Companies Act and other legislation 

relating to the appointment of auditors; 

• determine the nature and extent of any non-audit 

services that the auditor may provide to the Institute or 

that the auditor must not provide to the Institute; 

• pre-approve any proposed agreement with the auditor for 

the provision of non-audit services to the Institute;

• prepare a report to be included in the annual financial 

statements for that financial year:

- describing how the Audit and Risk Committee carried 

out its functions;

- stating whether the Audit and Risk Committee is 

satisfied that the auditor was independent of the 

Institute;

- commenting in any way the Audit and Risk Committee 

considers appropriate on the financial statements, the 

accounting practices and the internal financial controls 

of the Institute;

• receive and deal appropriately with any concerns or 

complaints, whether from within or outside the Institute 

or on its own initiative, relating to:

- the accounting practices and internal audit of the 

Institute;

- the content or auditing of the Institute’s financial 

statements;

- the internal financial controls of the Institute; and

- any related matter;

• make submissions to the Board of Governors on any 

matter concerning the Institute’s accounting policies, 

financial controls, records and reporting; and

• perform other functions determined by the Board 

of Governors, including the development and 

implementation of a policy and plan for a systematic, 

disciplined approach to evaluate and improve the 

effectiveness of risk management, control and governance 

processes within the Institute.

The Audit and Risk Committee is chaired by Patricia ‘Trish’ 

Hanekom and its members, appointed by the Board, are: 

• Loyiso Ntshikila (external member and former MISTRA 

Financial Manager)

• Sonja De Bruyn Sebotsa

• Sibusiso Sibisi

• Peter Vundla

• Tanya Abrahamse (served on the committee up to its July 

2017 meeting)

The Executive Director, Director: Operations and Finance 

Manager attend meetings of the Committee. The Audit and 

Risk Committee met four times during the reporting year: 15 

February, 05 July, 18 October 2017 and 14 February 2018.
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REMUNERATION AND NOMINATIONS COMMITTEE (REMCO)

The Remuneration and Nominations Committee assists the 

Board in setting and administering remuneration policies as 

well as processing nominations for further appointments to 

the Board. Its role is to assist the Board in ensuring that:

• the Institute remunerates directors and executives fairly 

and responsibly;

• the Institute adopts remuneration policies aligned with its 

strategy and linked to individual performance; 

• the remuneration policy addresses base pay and bonuses, 

employee contracts, severance and retirement benefits, 

and other long-term incentive schemes; and

• the Institute discloses the remuneration of each individual 

member of the Board of Governors and certain senior 

executives, including: 

- all benefits paid to the Board of Governors; 

- all salaries of the three most highly paid employees 

who are not Governors;

- incentive schemes to encourage retention; 

- justification of salaries above the median; and 

- material payments that are ex-gratia in nature.

REMCO is also tasked with processing the appointment of 

senior staff and making recommendations to the Board of 

Governors.

REMCO is chaired by Peter Vundla, and its members 

appointed by the Board are: 

• Brigitte Mabandla

• Mosibudi Mangena

• Kgabele Solomon Mapaila

• Zamandlovu Ndlovu

REMCO met on 15 March 2017 to approve staff annual salary 

adjustments, approve MISTRA’s Succession Plan and review 

the Human Resources Policies.

The Social and Ethics Committee is made up of the Board of 

Governors. The Executive Director and Director: Operations 

at MISTRA are ex officio members of the Committee. The 

Company Secretary acts as Secretariat to the Committee.

The key function of the Committee is to monitor MISTRA’s 

social impact in relation to five areas:

1. social and economic development; 

2. good corporate citizenship; 

3. the environment, health and public safety; 

4. consumer relationships; and

5. labour and employment. 

In doing so, it takes into consideration current legal 

requirements and prevailing codes of best practice.

The Management Committee (MANCO) is responsible for 

implementing policies and decisions of the Board on social 

and ethical matters and accounts to the Board. 

During the reporting year, the Social and Ethics 

Committee held its meeting on 27 March 2017 to consider 

implementation of the King IV Report on Corporate 

Governance for South Africa 2016, reporting on employment 

in terms of equity and transformation amongst other 

matters.

SOCIAL AND ETHICS COMMITTEE 
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This committee serves as the Board of Governor’s executive 

committee, tasked with providing strategic guidance and 

support to the Institute’s management between meetings of 

the full Board of Governors. 

The functions of the committee are to:

• consider urgent Board matters between meetings of the 

Board;

• provide guidance to the Institute’s management on key 

issues relating to the development and activities of the 

Institute;

• provide support to the Institute’s management on 

resource mobilisation;

• consider regular financial and budget reports;

• approve budget variances within parameters set by the 

Board; and

• decide on any other matter delegated to it by the Board.

The Strategy and Resource Mobilisation Committee is chaired 

by Professor Vil-Nkomo and its membership consists of: 

• Joel Netshitenzhe

• Patricia ‘Trish’ Hanekom

• Jean-Marie Jullienne

• Zamandlovu Ndlovu

• Peter Vundla

• Malose Kekana

• Barry Gilder

During the reporting year, the Strategy and Resource 

Mobilisation Committee held four meetings: 15 February,  

5 July, 18 September 2017 and 17 February 2018.

STRATEGY AND RESOURCE MOBILISATION COMMITTEE

PATRONS
In addition to the above committees, MISTRA also has patrons that assist and support the Institute. Mr Muthanyi Robinson Ramaite, 

Dr Thandi Ndlovu and Mr Tokyo Sexwale are the Fundraising Patrons for MISTRA.

MANAGEMENT COMMITTEE (MANCO)

The Management Committee is responsible for the day-to-

day running of the Institute. MANCO oversees the Research, 

Operations and Project Management functions of the 

organisation.

MISTRA’s Executive Director, Joel Netshitenzhe, chairs the 

Management Committee (MANCO), which consists of: 

• Ralph Mathekga – Director: Research (up to June 2017)

• Xolelwa Kashe-Katiya – Director: Project Management

• Barry Gilder – Director: Operations

• Lorraine Pillay – Finance Manager

• Gloria Britain – Company Secretary/Human Resources 

Manager

Ralph Mathekga left the Institute in June 2017 to pursue 

further studies. The role of Director: Research was shared 

in an acting capacity between the Directors: Project 

Management and Operations. The post of Director: Research 

is being filled in the new financial year. 

MANCO met fortnightly during the reporting period. 

Where necessary, it invited MISTRA researchers, the 

Communications Officer, Resource Mobilisation Officer, 

Publications Coordinator and Information Manager to attend 

the meeting for any agenda items relating to their line 

functions. 

The Board has delegated relevant financial authority to the 

Executive Director and other members of MANCO. 
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THE INSTITUTE APPLIES THE 
HIGHEST STANDARDS OF 
CORPORATE GOVERNANCE, WITH 
THREE LEVELS OF GOVERNANCE: A 
COUNCIL OF ADVISORS, A BOARD OF 
GOVERNORS AND A MANAGEMENT 
COMMITTEE (MANCO).
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ORGANISATION

OBJECTIVES
The Mapungubwe Institute is a progressive think tank, 

broadly informed by the ideals of our Constitution and 

committed to enhancing South Africa’s capacity to:

• develop and advance its paradigm of thinking and 

reservoir of knowledge in a wide variety of disciplines;

• advance the all-round development of South African 

society for the attainment of an improving quality of 

life;

• deepen South African democracy;

• promote African development and democracy by 

contributing to an inclusive higher growth trajectory 

through addressing questions of sustainability, social 

integration and peace;

• advance South Africa’s global interests in the pursuit of 

peace and equitable development;

• contribute to global debates on socio-economic 

systems with an emphasis on the relationship between 

state, markets and societies; and

• ensure that the search for sustainable approaches to 

the Anthropocene continues while overcoming narrow 

national interests.

STRATEGIC VISION

AN INSTITUTE FOR RESEARCH AND REFLECTION ON DOMESTIC AND 
GLOBAL DYNAMICS IMPACTING ON THE ADVANCEMENT OF SOUTH 
AFRICAN SOCIETY AND HUMANITY.

MISSION
To advance South Africa’s development by addressing the complex challenges that straddle issues of nation formation, 

economic growth, social equity, science and technology, and the country’s positioning in a globalised world.

BUSINESS PHILOSOPHY
The Institute seeks to conduct a strategic high-level 

interrogation of issues in an atmosphere that is free from 

the pressures of immediate application, as well as from 

considerations of sponsorship or sectoral interests. 

This interrogation includes the need to:

• remain relevant to the challenges facing South Africa

• blend academic and experiential expertise among 

researchers and staff

• function as an autonomous, independent institute

STRATEGIC APPROACH
MISTRA seeks to remain true to its founding values and to 

ensure that it continues to impact on intellectual, policy 

and public discourse through research excellence. The 

Institute will streamline and deepen resource mobilisation 

efforts to ensure long-term sustainability. That approach 

will be informed by its long-term objective to become a 

leading strategic research institute in South Africa with 

networks and partnerships throughout Africa, and a 

premier global research partner and point of reference on 

its core research mandate. 
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KEY ATTRIBUTES
• Interrogation of philosophical, theoretical, and strategic 

underpinning to phenomena;

• Relevance in relation to strategic challenges facing South 

Africa;

• Blend of academic and experiential expertise among its 

researchers and staff; and

• Autonomy and independence.

ORGANISATIONAL STRUCTURE
The implementation of a more flexible approach to MISTRA’s research work towards the end of the previous financial year has 

created greater efficiency in the Institute. The establishment of a pool of researchers, able to work across all aspects of core research 

to implement greater transdisciplinarity, as well as the operationalisation of measures to monitor the implementation of Priority 

Research Projects (PRPs), strategic reflections and consultancy work, has resulted in more streamlined work flows. 

Directors and Senior Researchers meet fortnightly to oversee the implementation of research and consultancy work. 

MISTRA’s core organisation includes an Executive Director who supervises the Directors of the Institute’s Research, Operations and 

Project Management directorates.

These three directorates make up MISTRA’s organisational structure:

RESEARCH DIRECTORATE

The Research Directorate is organised into three faculties:

1. Political Economy

 This faculty deals with socio-economic issues and their 

intersection with South African society and politics. Salimah 

Valiani is the Senior Researcher for Political Economy.

2. Knowledge Economy and Scientific Advancement (KESA)

 The KESA Faculty deals with the logics of natural sciences 

and their relevance for social development, including such 

issues as discovery, invention, innovation, incubation, 

adaptation, appropriation and quantitative analysis within 

South Africa. Zamanzima Mazibuko is the Senior Researcher 

for KESA.

3. Humanity Faculty

 The Humanity Faculty interrogates history, arts and culture, 

ideology and religion in relation to societal development. 

Dan Motaung is the Senior Researcher for the faculty. 

PROJECT MANAGEMENT DIRECTORATE

The Project Management Directorate includes:

• Consultancy Services • Commissioned Research

OPERATIONS DIRECTORATE

The Operations Directorate consists of five main departments:

• Human Resources

• Finance and Resource Mobilisation

• Communications

• Publications

• Information Management
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STRATEGIES
• The Board of Governors approved a long-term strategy for 

MISTRA at its November 2017 meeting. The strategy, ‘From 

Consolidation to Growth and Deeper Impact’, sets out 

the Institute’s long-term sustainability and development, 

in order to realise its Vision 2030. The strategy affirms 

MISTRA’s future positioning as an independent think 

tank, occupying a niche role with the production of its 

publications. 

• A three-year plan (2018–2021), based on the above long-

term strategy, was also approved by the Board. This plan 

takes MISTRA to its 10-year anniversary in 2020.

POLICIES 
The recruitment, selection, orientation and development of 

staff are guided by MISTRA’s Human Resources (HR) Policy. 

MISTRA reviewed its HR policies in the year under review. 

MISTRA continued to embed its Values and Ethics Statement, 

reprinted below, with staff:

MISTRA is a progressive, independent think tank that 

engages in meaningful, relevant and impactful in-depth 

analysis and research that is evidence-based and 

contributes positively to society and the wider African 

and global communities.

MISTRA applies the highest standards of excellence to 

knowledge production and knowledge dissemination 

and it combines academic and experiential expertise. 

MISTRA strives to provide a conducive environment 

for a transdisciplinary approach to research in seeking 

holistic, progressive solutions to social challenges.

MISTRA recognises that the network it has developed 

has created a platform to debate issues informed by 

long-term considerations.

MISTRA embraces diversity as an essential component 

of the way we conduct research, including diversity of 

ideas, approaches and demographics.

INTERNS
MISTRA is committed to promoting the development and 

growth of young researchers and other professionals and its 

internship programme is an important part of that commitment. 

The internship programme provides an opportunity for young 

researchers to receive on-the-job experience at MISTRA. During 

the reporting period, MISTRA’s internship programme was 

funded from the Institute’s budget. 

MISTRA endeavours to have three interns at any one time 

within the Institute. During the reporting year, the Institute 

had interns in the following departments: Humanity, Political 

Economy and Operations.

VOLUNTEERS
MISTRA is regularly approached by graduates who are willing to 

do voluntary work at MISTRA. 

Applicants are processed and relevant senior managers are 

consulted on placements of volunteers.

During the reporting period, MISTRA had one volunteer. This 

volunteer went on to apply for a vacant position at MISTRA and 

was appointed to a Junior Researcher position.

STAFFING PLAN
At the start of the reporting period, in accordance with the 

Institute’s staffing plan for the financial year, MISTRA had 

established 28 posts, including two interns.

By the end of the reporting period, February 2018, 25 posts 

were filled, with two staff positions and one internship unfilled. 

These posts, namely Director: Research and Researcher: 

Political Economy and one new intern, were in the process of 

being recruited at the close of the Financial Year. 

STAFF MEMBERS AS AT 28 FEBRUARY 2018
The breakdown of the staff complement by function is as follows:

Function Current (2017–2018)

No.        %

Core Business 16         64

Support 9         36

Total 25        100

* Support staff as well as the Executive Director and Director 

Operations, participate in Priority Research Projects, Consultancy 

Services and Commissioned Research.
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EMPLOYMENT EQUITY
In compliance with the Employment Equity Act, the Institute provides the following table to report the diversity of its staff. 

No persons have declared living with a disability.

African Coloured Indian White Other Total

Women 14 2 2 1 0 19

Men 5 0 0 1 0 6

Total 19 2 2 2 0 25

OFFICE ACCOMMODATION
The Institute took occupation of its offices in Woodmead, 

Johannesburg, in May 2010. The offices were provided as an 

in-kind donation by one of MISTRA’s core founding donors, the 

Simeka Group, initially for one year until May 2011. However, 

that arrangement was extended in early 2011 and was still the 

case in the reporting period. Expenditure on office rental is 

reflected as expenditure in the Institute’s financial statements 

and offset as an in-kind donation. 

PARTNERSHIPS 
A key element of the Institute’s research approach is to facilitate 

intellectual and experiential debate on the issues it researches. 

For this reason, the establishment of partnerships with a wide 

range of institutions and individuals is key to the success of the 

Institute.

During the reporting year, contact was established with 

universities in South Africa, as well as with a range of research 

institutions, public and private sector entities, and individuals. 

Contact was also made with a number of embassies and 

international research institutes.

During the reporting year, a number of discussions were 

initiated or renewed, resulting in a range of areas of 

collaboration including in MISTRA’s research projects, ideas 

for further research, joint events and access to university 

information resources for the Institute’s priority research 

projects. Discussions included those held with the University 

of Johannesburg (UJ), University of South Africa’s (UNISA) 

Business School, the Human Science Resources Council (HSRC), 

Department of International Relations & Cooperation (DIRCO) 

and the United Nations Development Programme (UNDP).
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OPERATIONS AND 
RESEARCH PROJECTS

The Operations Directorate is responsible for 
managing the overall work of the Institute. 
Its functions include financial management, 
resource mobilisation, logistics management, 
communications and outreach, publications, 
administration, information management and ICT, 
the company secretariat and human resources 
management.

The Directorate is headed by the Director: 
Operations and comprises a Company Secretary/HR 
Manager, Financial Manager, Resource Mobilisation 
Officer, Information Manager, Publications 
Coordinator, Communications Officer, Office 
Administrator, Office Assistant and an intern. 
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CORE BUSINESS 
The core business of the Institute consists of two 
main areas of activity: 

• research; and 

• strategic reflections.

The products of the Institute include publications 
such as books, papers, articles and consultancy 
reports.

The Institute conducts its research through a 
process of engagement and facilitation, drawing 
on the wide range of available expertise in the 
country and globally. Each research project is led by 
a Project Leader drawn from inside or outside the 
Institute and coordinated by a MISTRA researcher. 
Each research project is overseen by a project team 
drawing on external and internal expertise and 
tapping into wider expertise through the holding 
of a range of workshops during the duration of 
the project, culminating in a public conference of 
experts and stakeholders at which the outcomes of 
the research are presented.
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PRIORITY RESEARCH PROJECTS (PRPS)
During the reporting period, the Institute completed a number 

of PRPs:

• Changing Economic Balances and Integration in Africa 

Rising

• Reimagining Basic Education in South Africa: Lessons from 

the Eastern Cape

• The Pedagogy of Mathematics in South Africa: Is there a 

Unifying Logic?

• Seeking the Ethical Foundations of the South African Nation

The following PRPs will be completed during the next two 

reporting periods (to February 2020):

• Beyond Imagination: The Ethics and Applications of 

Nanotechnology and Bio-Economics in South Africa: to be 

completed in the first quarter of 2018

• The Future of Mining in South Africa: due to be completed 

towards the end of 2018

• Epidemics and Health Systems in Africa: due be completed 

in the first quarter of 2019

• Mediation of Convergence and Divergence: Traditional 

Leadership and Customs in a Constitutional Democracy: due 

to be completed in early 2019

• The Role of the Arts in South Africa’s Strategic Plan: due to 

be completed in 2020

• Geopolitics and Empire: What Can We Learn From the 

Millennia to Achieve Global Peace?: due to be completed  

in 2020

• Beyond the Tenderpreneurship discourse: models of black 

entrepreneurship and black economic empowerment: due 

for completion in 2020.

RESEARCH DIRECTORATE

MISTRA’S RESEARCH AGENDA FOLLOWS THREE STREAMS: PRIORITY 
RESEARCH PROJECTS (PRPs), WHICH ARE RESEARCH AREAS THE 
INSTITUTE HAS IDENTIFIED IN CONSULTATION WITH ITS MANY PARTNERS; 
COMMISSIONED RESEARCH (CR), WHICH CONSISTS OF RESEARCH OR 
RELATED ACTIVITIES ON BEHALF OF OTHER ORGANISATIONS FROM 
THE PRIVATE OR PUBLIC SECTORS, CIVIL SOCIETY; AND RESEARCH 
PARTNERSHIPS WHERE MISTRA WORKS JOINTLY WITH LIKE-MINDED 
INSTITUTIONS.
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PRPs COMPLETED AND PUBLICATIONS LAUNCHED

CHANGING ECONOMIC BALANCES 
AND INTEGRATION IN AFRICA RISING
The Changing Economic Balances and Integration in Africa 

Rising publication was launched on 5 September 2017 

at the University of South Africa’s (UNISA) Institute for 

Global Dialogue in Pretoria. The publication problematises 

the notion of Africa as the new ‘growth frontier’. It seeks 

to understand new economic balances on the continent 

and their implications for global relations, geopolitics and 

strategic alliances. 

Some of the key questions explored in the book are: What 

is the state of alliance among various regional powers 

within the continent, specifically Ethiopia, Nigeria, Senegal, 

Kenya and South Africa? How should regional alliances 

be configured to strengthen both the collective action of 

individual African countries as well as the institutional voice 

of continental bodies? 

The book deals with generic questions about the notion of 

‘Africa Rising’ and the place of the continent in the global 

economy.

REIMAGINING BASIC EDUCATION IN 
SOUTH AFRICA: LESSONS FROM THE 
EASTERN CAPE
This research project examined the role of power 

and politics, governance and management, as well as 

accountability and professionalism in transforming the 

education system inherited from the apartheid state. The 

project culminated in the Reimagining Basic Education in 

South Africa: Lessons from the Eastern Cape publication, 

which was launched on 7 November 2017 in East London. 

The Eastern Cape was selected as it mirrors the fault-lines 

of apartheid and colonialism. The region is characterised by 

vast stretches of rural settlements and a few urban sprawls, 

inhabited by a population that exhibits high levels of social 

inequality, manifesting largely along racial lines. 

The recommendations in the book are of relevance to the 

education systems in all of South Africa’s provinces, as well 

as the Eastern Cape Education Department. Policy briefs 

arising out of the publication will be distributed in the first 

quarter of the new financial year. 
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THE PEDAGOGY OF MATHEMATICS IN 
SOUTH AFRICA: IS THERE A UNIFYING 
LOGIC?
The publication arising out of this research project, The 

Pedagogy of Mathematics in South Africa: Is There a 

Unifying Logic? was launched at the Science Forum South 

Africa at the Council for Scientific and Industrial Research 

(CSIR) on 6 December 2017. Owing to public interest, 

this was followed by another launch at the University of 

Johannesburg on 22 February 2018. 

The publication explores the best pedagogical methods 

for developing and nurturing mathematical talent 

amongst young people. It examines how the pedagogy 

of mathematics has developed in South Africa over time 

and measures current approaches against best practices 

in successful domestic schools and international case 

studies. This research explores the historical impact of 

socio-economic and political relations on mathematics 

proficiency in our country. 

SEEKING THE ETHICAL FOUNDATIONS 
OF THE SOUTH AFRICAN NATION
Seeking the Ethical Foundations of the South African Nation 

publication was the culmination of a MISTRA initiative 

aimed at reflecting on the past three decades of our young 

democracy, with a view to understanding the ethical issues 

and challenges facing various sectors of our society today. 

In pursuit of insight into these issues, MISTRA organised 

various gatherings, including a workshop and round table, 

which included representatives of varied stakeholders 

and sectors. Inputs were given from scholars, activists and 

decision-makers, as well as up-and-coming researchers. The 

papers and the debate that followed them provoked ideas 

about what might constitute shared values and ethics to take 

South Africa forward into a more ethical and just future. 

Seeking Ethical Foundations of the South African Nation 

aims to put the presentations and discussion at these 

events further into the public domain. The publication 

launch, on the 28 February 2018 at Gallagher Estate, 

Midrand, provided an opportunity for further debate.  

Dr Thabi Leoka facilitated a panel discussion between team 

leaders Professor Itumeleng Mosala and Dr Iraj Abedian, as 

well as book contributors Professor Edward Webster and 

Ms Fumani Mthembu. 
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Beyond Imagination
The PRP titled Beyond Imagination: The Ethics and 

Applications of Nanotechnology and Bio-Economics 

in South Africa seeks to understand the context and 

impact of two emerging technologies, nanotechnology 

and biotechnology. It also explores the ethics of 

nanotechnology in order to minimise the negative 

effects of this developing technology on society. It 

unpacks what the science of small particles, which 

includes genetic modification and reconfiguring 

the arrangement of atoms, means for South Africa. 

Beyond Imagination also examines lessons from other 

developing countries, like India, which is supporting 

these emerging technologies to foster development 

and build its economy.

At the end of the reporting period, the manuscript 

was at the publishers being prepared for printing. The 

research project is scheduled for release in April 2018.

Traditional Leadership in a 
Constitutional Democracy
In November 2017, MISTRA and the Wits History 

Workshop convened a day-long seminar to discuss draft 

chapters for a publication titled Traditional Leadership in 

a Constitutional Democracy. The project is being led by Dr 

Mbongiseni Buthelezi and Dr Dineo Skosana, coordinated 

by Dr Beth Vale. The writing team includes a host of 

prominent thinkers and practitioners including Sonwabile 

Mnwana, Aninka Claassens, Stha Yeni and Peter Delius. 

In the year under review, draft chapters were submitted 

and revised. In addition, in response to a growing 

national debate on land, MISTRA released some of the 

book chapters into the public domain. 

Political contestation around the role of traditional 

leaders in our contemporary constitutional order is set 

to escalate over the next few years. This is an important 

opportunity for MISTRA to contribute to a question of 

immense strategic and national importance. 

PRPs IN PROGRESS

The Future of Mining in South Africa
MISTRA’s research project, The Future of Mining in South 

Africa, is scheduled for release in the next reporting 

period. In the year under review, a research team was 

identified and invited to participate in the project. 

Contributors met to further refine conceptualisation 

of the publication. It was agreed that the publication 

will consist of chapters from a diverse writing team. 

Beginning with historical assessments of the mining 

industry with regard to ecology, rural communities and 

women, the publication will discuss new ways for the 

state and capital to approach land use and minerals 

in South Africa, drawing on lessons of the past. Other 

themes explored are a place for South African mining in 

the Fourth Industrial Revolution, a framework for Mining 

Vision 2030, mining in an economy oriented towards 

wellbeing, and the meaning of ‘just transition’ in the 

context of South Africa’s mining industry. 

The Arts and National Development
In May 2017, MISTRA convened a panel at the South 

African Cultural Observatory (SACO) conference 

as part of ongoing project ‘The Arts and National 

Development’. Prof Avril Joffe (cultural policy 

practitioner), Motsumi Makhene (cultural activist) 

and Sabelo Mkhabela (arts journalist) presented 

papers covering cultural governance, arts activism and 

the politics of South African hip hop. Dr Beth Vale, 

coordinator of the MISTRA Arts project, presented on 

a separate SACO panel, exploring the role of nightclub 

culture in South Africa’s democracy and development. 

Following on from participation in that event, MISTRA’s 

Arts and Development reference group met in October 

2017 to reflect on the past, present and future of the 

arts in South Africa. 
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Geopolitics and Empire
This project, Geopolitics and Empire: What Can We 

Learn From the Millennia to Achieve Global Peace? 

aims to identify and analyse prevalent mega-trends 

that impact on South Africa and the rest of the 

African continent, with a view to establishing the 

trends that bode well for the region and the negative 

dynamics against which vigilance is required. In line 

with MISTRA’s methodology, the project will follow 

a transdisciplinary approach, centred around the 

thematic areas, project team, methodologies, peer 

review processes and outcomes implementation – with 

special attention given to contributions from the social 

sciences and humanities. The research will utilise a 

strong conceptual and theoretical framework, as well as 

global experience. This PRP seeks to inform African geo-

strategic reflections against the backdrop of broader 

global geo-political landscapes.

Epidemics and Health Systems  
in Africa
This project was officially kick-started in the first 

quarter of the year under review, with finalisation of 

the concept note and recruitment of the project team. 

The research project considers the socio-psychological, 

economic, scientific and political dynamics of 

epidemics. Furthermore, a continuum is proposed 

between the challenge of contending with epidemics 

and that of building health systems in Africa. In addition 

to the more conceptual/theoretical chapters, case 

studies of some African country’s experiences of a 

range of epidemics as well as of health-system  

changes are included. The research project is due to 

culminate in a publication to be released in the first 

quarter of 2019.
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This section of MISTRA came into effect just before the start of 

the reporting period in January 2017. The Directorate consists 

of the Director: Project Management, Project Management 

Officer and Consultancy Services Officer. 

The Directorate is specifically responsible for: 

• provision of project management, leadership and support to 

embed a culture of project management within all MISTRA 

project teams. The team does this by:

- leading and managing project teams assigned to projects, 

in collaboration with the Director: Research for PRPs, 

Commissioned Research and Consultancy Services to 

deliver on agreed outputs;

- ensuring the execution and completion of projects within 

the time, scope and budget necessary to meet both 

internal requirements as well as those negotiated with 

clients; 

- overseeing the design of a manual to support the 

implementation of PRPs;

- continually evaluating existing systems and procedures 

and making recommendations for improvements;

- ensuring project teams are adequately staffed and have 

the relevant skills;

PROJECT MANAGEMENT

THE NEWLY ESTABLISHED PROJECT MANAGEMENT DIRECTORATE IS 
RESPONSIBLE FOR PROJECT MANAGEMENT AND SUPPORT OF MISTRA’S 
DIVERSE ACTIVITIES, INCLUDING PRIORITY RESEARCH PROJECTS (PRPs), 
COMMISSIONED RESEARCH PROJECTS AND CONSULTANCY SERVICES, 
UNDERTAKEN IN LINE WITH THE ORGANISATION’S VISION, MISSION, 
OBJECTIVES AND VALUES.

- responding appropriately when project timelines cannot 

be met and taking appropriate measures to address 

these delays; 

- overseeing the contracting and payment of contracted 

researchers, in collaboration with the Financial Manager 

and Project Co-ordinators; and

- reporting on the status of all projects to MANCO.

In addition, the Directorate is responsible for overseeing 

MISTRA’s Consultancy Services, including:

• marketing and networking activities of these services to 

ensure visibility to potential clients and partners;

• preparing high-quality proposals in response to relevant 

opportunities and the continuous identification of new 

opportunities for commissioned research and consultancy 

services;

• managing clients and contracts to ensure good 

communication with and reporting to clients;

• initiating and promoting MISTRA’s enterprise development 

activities.
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COMMISSIONED RESEARCH

PLATINUM GROUP METALS (PGM) EXCHANGE 
One of the key recommendations to emerge from MISTRA’s previous report, South 

Africa and the Global Hydrogen Economy: The Strategic Role of Platinum Group 

Metals was to investigate the appropriateness and feasibility of establishing a 

PGM Exchange in South(ern) Africa. In 2015, MISTRA convened a Project Task 

Team to research this possibility, in consultation with all the relevant stakeholders. 

This culminated in a proposal entitled A Case for Platinum Group Metals (PGM) 

Exchange: Opportunities and Implications for Southern Africa. During the reporting 

period (March 2017–February 2018), the Task Team helped MISTRA to identify 

researchers, and has also provided guidance to this research team in the form 

of a review of preliminary chapters. In the new financial year, all chapters will be 

finalised and presented to relevant stakeholders on various platforms, and readied 

for publication. This project is partially funded by the Department of Science and 

Technology (DST).

PEU – BEYOND PUBLIC PRIVATE PARTNERSHIPS (PPP)
In June 2016, MISTRA was commissioned by PEU Utilities Africa to use its research 

capacity to develop a deeper understanding of Public Private Partnerships (PPPs), 

particularly their ability to meet the development needs of the country. One 

of the questions explored was whether PPPs can go beyond merely alleviating 

government of the burden of financing infrastructure and become vehicles through 

which to pursue government industrial policy, including the establishment of black 

industrialists.

The project, which was initiated in January 2017, entailed one-on-one interviews 

as well as desktop research to compile the report titled Beyond Public Private 

Partnerships (PPP): Towards Innovation in Structuring and Financing PPPs. A draft 

report was submitted in December 2017. It provides a brief comparative analysis of 

the mechanism of PPPs in South Africa with a three-fold aim:

• To create an understanding of the PPPs as a mechanism for the delivery of services;

• To assess the performance of the Tshwane Utilities Management System 

(TUMS), against two PPP case studies: Gauteng 

e-Tolls and the Gautrain; and

• To assess whether something beyond PPPs can 

be imagined – using the TUMS case study as an 

assessment tool.

MISTRA conducted interviews as well as desktop research 

to compile the report titled Beyond Public Private 

Partnerships (PPP): Towards Innovation in Structuring 

and Financing PPPs together. The report will be finalised 

early in the new financial year.
Platinum Group Metals (PGM) Exchange 
Project Task Team workshop
Platinum Group Metals (PGM) Exchange 
Project Task Team workshop
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CONSULTANCIES

LOW CARBON SCENARIOS – PHASE 1 
From March to September 2017, MISTRA facilitated a discussion around the 

possibilities for a transition to a low carbon economy, with the support of the 

Friedrich-Ebert-Stiftung (FES). The aim was to identify the variables that must be 

taken into account to develop scenarios for this transition. 

On 14 March 2017, a reference team, made up of partners from the Department 

of Science and Technology (DST), Department of Environmental Affairs (DEA) and 

FES met to agree on the key question which was, ‘How do we build a just transition 

toward a socially inclusive economy by 2063?’ The meeting was also utilised to 

identify interviewees and discuss operational matters, milestones etc. A ‘Core 

Team’ workshop to discuss the first draft variables and other relevant issues was 

held on 25 July 2017. A report was drawn up, which concluded the first phase of 

the low-carbon scenarios project.

This report was used to formulate the key research questions for the second phase 

of this project. These research questions were submitted to the FES in September 

2017. The FES has since approved Phase Two of the Low Carbon Scenarios project, 

which commenced in the new financial year. 

INDLULAMITHI: NATIONAL SCENARIOS 2030
MISTRA, in partnership with Dr Somadoda Fikeni from the University of South 

Africa (UNISA) and a diverse group of partners and stakeholders across society, 

initiated a cross-sector initiative to develop future scenarios for South Africa. The 

project was launched in the first quarter of the reporting year with the intention of 

obtaining a better understanding of the country’s trajectory, in order to address the 

key question of ‘What would a socially cohesive South Africa look like and to what 

degree is it attainable by 2030?’ 

To answer this broad question, MISTRA researchers embarked on an extensive interview 

process from July 2017 until September 2017 with both individuals and focus groups. A 

Core Participants Group was established, made up of thought leaders and activists from 

across the spectrum of South African society. A smaller leadership group was also set up 

to guide and steer the project, made up of some of the Core Participants. 

Since inception in the second half of 2017, the following activities took place:

• Three leadership group meetings/workshops

• One Core Participant workshop with a range of independent experts and key 

players from a variety of sectors

• Focus Group Discussions (FDGs) with unemployed youth from the Harambee 

Youth Employment Accelerator 

• Online focus group discussion with employed youth from the Eastern Cape, 

Northern Cape, Gauteng, North West and Mpumalanga

Core Participant workshop
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A research conference is scheduled for the first quarter of 

the new financial year, to identify research gaps and trends 

impacting on the key questions.

The next step after that, drawing from this extensive research 

and consultation, is to finalise and rank the ‘variables’ and 

identify ‘key drivers’ impacting prospects for social cohesion in 

South Africa in 2030. These key drivers will form the basis of 

the Scenarios Storylines, which will be publicly launched in June 

2018, and serve as a basis for a national dialogue and future 

planning.

ARGON SECURITIES

In May 2017, Argon Securities, an owner-managed investment 

management company, initiated a partnership with MISTRA. 

Argon was keen to focus on research specifically to inform 

decisions taken by the company’s clientele. 

During the current reporting period MISTRA’s Executive 

Director, Mr Joel Netshitenzhe, gave two talks to Argon clients 

– one at the Johannesburg Stock Exchange in July 2017 and 

another with Liberty in November 2017. 

SASOL
MISTRA was commissioned by Sasol in July 2016 to assist in 

assessing the company’s relations with its stakeholders. In 

addition to this, MISTRA was asked to facilitate engagements 

between relevant officials as a means of improving relations 

and establishing trust between Sasol and the state. MISTRA 

assisted Sasol officials to better understand South Africa’s policy 

trajectory.

To this end, MISTRA undertook the following activities: 

• Completed four briefings 

• Conducted a stakeholder survey 

• Facilitated a Sasol Policy Summit (7 June 2017) 

• Wrote a Stakeholder Landscape Report, described in more 

detail below

A high-level government roundtable discussion, conducted in 

parallel with the Policy Summit, focused on how business and 

government can work together. The Stakeholder Landscape 

Report that emerged from this varied research focused on 

national, provincial and local government policies and their 

implications for Sasol. The report included recommendations 

for engagement strategies. 

A RESEARCH 
CONFERENCE IS 
SCHEDULED FOR THE 
FIRST QUARTER OF 
THE NEW FINANCIAL 
YEAR, TO IDENTIFY 
RESEARCH GAPS AND 
TRENDS IMPACTING 
ON THE KEY 
QUESTIONS.
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CONCENTRIC ALLIANCE
In March 2017, Concentric Alliance (CA), an Africa-focused 

conflict resolution consultancy, approached MISTRA to assist 

on a project that had been commissioned by the Chamber of 

Mines. CA had been tasked with engaging with stakeholders 

and to provide advisory services on what might be done to 

address legacy issues in the mining sector. MISTRA’s experience 

in conducting research in the mining sector was brought to bear 

in the assignment.

15 out of the 30 identified respondents were interviewed by 

MISTRA between 24 March and 20 April 2017. Recordings 

of these interviews were submitted to CA, along with the 

close-out report, in August 2017. CA then proceeded with the 

compilation of a final report for submission to the Chamber.

DIALOGUE FACILITATION BETWEEN THE 
EUROPEAN UNION (EU) AND SOUTH 
AFRICA 
MISTRA is a partner in this consortium which is made up of the 

departments of Environmental Affairs, Planning, Monitoring and 

Evaluation, Science and Technology, Trade and Industry Policy 

Strategies (TIPS), Human Sciences Research Council (HSRC) and 

the University of South Africa (UNISA). 

The purpose of the SA-EU Sustainability Transition Dialogue is 

two-fold: 

1. To create a common understanding of the sustainability 

transition implicit in the National Development Plan’s 

(NDP) 2030 vision of a ‘transition to an environmentally 

sustainable, climate change resilient, low-carbon economy 

and just society’; and from this 

2. To enhance South Africa’s implementation of this 

sustainability transition and its contribution to the global 

transition required by the Sustainable Development Goals 

(SDG) through the domestication of the SDGs and associated 

domestic indicators. 

To this end, the dialogue focused on four key dimensions: (1) 

our understanding of the domestication of the SDGs; (2) the 

role of evidence and participatory and inclusive process; (3) 

identification and prioritisation of possible domestic indicators 

and associated targets; and (4) possible aligned SDG/NDP 

monitoring approaches.

A total of four workshops were held at different locations. 

The first two workshops, which were on enhancing the South 

African National Development Plan’s sustainability transition 

through the domestication of the Sustainable Development 

Goals (SDGs), were held in Johannesburg at the very end of 

the last reporting period, from 23–24 February 2017; the 

second was held in Pretoria from 18–19 April 2017. These 

were followed by a one-day high-level seminar on the role 

of the circular economy on 4 May 2017, which formed part 

of the programme of the EU Circular Economy Government 

and Business Mission to South Africa. The final workshop 

of the SA-EU Sustainability Transitions Policy Dialogue took 

place from 27–28 June 2017 in Cape Town. The Department 

of Environmental Affairs (DEA) is to release a report on the 

findings of all the workshops.
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COMMUNICATIONS AND OUTREACH
MISTRA’s communications strategy plays a key role in ensuring 

that the Institute and its work are optimally profiled. MISTRA 

has ensured that its brand is visible and has impact in the 

policy, public discourse and academic spheres. It does this 

through an integrated marketing and communications approach 

that combines local and national media, online and digital 

communications as well as print and broadcast.

In the period under review, MISTRA produced a wide range of 

media articles and participated in the analysis of current affairs 

issues as well as secured coverage in various media platforms 

including the Mail and Guardian, News24, IOL, Huffington Post, 

Daily Maverick, Engineering News, Polity, SA FM, 702, Power 

FM, City Press, Sunday Times, Sunday Independent and The 

Citizen.

The Institute issued five of its regular newsletters to over 5,500 

subscribers in the MISTRA database. It also extended its social 

media reach through growing communities on Facebook and 

Twitter. 

WEBSITE 
During the reporting period, MISTRA’s website continued to 

serve as the main tool for communicating with its stakeholders 

about the work and activities of the organisation. Our website 

total page views reached 357,495 during the reporting period, 

with so-called ‘unique’ or first-time visitors constituting 94,104. 

OPERATIONS DIRECTORATE

THE OPERATIONS DIRECTORATE CONSISTS OF FIVE DEPARTMENTS, 
NAMELY, HUMAN RESOURCES, FINANCES AND RESOURCE MOBILISATION, 
COMMUNICATIONS, PUBLICATIONS AND INFORMATION MANAGEMENT.

OUTREACH EVENTS AND POLICY 
WORKSHOPS
MISTRA’s ‘Strategic Reflections’ are dialogues and other public 

events arising out of the research work of the Institute and 

other policy-related challenges facing South Africa. They are 

intended to add value to public discourse and to incubate ideas 

by providing a platform for societal dialogue, which the Institute 

conducts in partnership with like-minded institutions. 

The Mapungubwe Annual Lecture is MISTRA’s flagship event 

that addresses key challenges facing South Africa, as well as our 

country’s positioning in a globalised world. The Mapungubwe 

Institute hosted former Deputy Minister of Finance Mcebisi 

Jonas for the 6th Mapungubwe Annual Lecture on 16 May 

2017, in partnership with the University of Johannesburg. 

The lecture was titled ‘Radical Economic Transformation: Are 

Fiscal and Monetary Authorities a Help or a Hindrance?’ The 

lecture was widely attended by a variety of guests, including 

policymakers, students, academics and scholars.

Mcebisi Jonas at the Annual lecture
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MISTRA hosted former Director-General of the World Trade 

Organisation (WTO) Pascal Lamy  for an occasional lecture in 

partnership with the University of Johannesburg (UJ) on 23 

October 2018. The name of his lecture was: ‘Globalisation and 

the Tragedy of the Commons: Can the World Attain Shared 

Prosperity?’ On 24 October 2018 the Johannesburg Institute 

for Advanced Studies (JIAS) partnered with MISTRA to host 

Pascal Lamy for a breakfast seminar titled ‘The Challenges and 

Opportunities for a Small Open Economy Such as South Africa in 

the Late Globalising World.’

During the reporting period MISTRA participated in the South 

Africa-European Union Sustainability Transitions Policy Dialogue. 

The series of workshops were aimed at gathering experts, 

professionals and academics to discuss how the South African 

National Development Plan can enduringly be aligned with the 

global Sustainable Development Goals (SDGs). 

Within MISTRA, there is an informal group of MISTRA’s young 

staff, known as MISTRAy, that gives focus to the concerns of 

youth in MISTRA’s research and activities. On 31 August 2017, 

MISTRAy hosted a Women’s Month event titled ‘Voices that 

Curl’. This was a dialogue at the Market Theatre to debate issues 

of gender and justice, using poetry, music and performance. 

Hosting former Director-General of the World Trade Organisation

MISTRAy Women’s Month at the Market Theatre

MISTRA Annual Lecture with Mcebisi Jonas

Pascal Lamy
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On the 15 March and 19 July 2017, MISTRA held workshops 

titled ‘The Political Economy of Mining in South Africa’. 

MISTRA’s research project on the political economy of mining 

seeks to assess the state of the South African mining industry, 

including an exploration of labour relations, transformation, 

modernisation and what these mean for policy.

MISTRA also held a workshop on 2 August 2017 for its PRP, 

Epidemics and Health Systems in Africa. Issues discussed 

included the management of epidemics; policy interventions in 

sub-Saharan Africa and lessons that can be drawn. 

MISTRA’s Humanity Faculty hosted a workshop at Wits 

University on 31 October 2017 around another PRP, namely 

Mediating Convergence and Divergence: Traditional Leadership 

and Customs in a Constitutional Democracy.

On 25 July 2017, MISTRA held a workshop called ‘South Africa’s 

Transitioning to a Low Carbon Economy’ in partnership with the 

Friedrich Ebert Stiftung (FES) South Africa as part of the process 

for developing scenarios.  

The Knowledge Economy and Scientific Advancement (KESA) 

Faculty hosted a series of workshops around the Platinum 

Group Metals (PGM) sector during October and November 

2017. The first PGM workshop was held on 11 October 

2017. On 8 November 2017, MISTRA hosted its Annual 

PGM Roundtable which is a post-launch activity of MISTRA’s 

research project entitled South Africa and the Global Hydrogen 

Economy: The Strategic Role of Platinum Group Metals (PGMs). 

One of the key recommendations from this report was to 

investigate the appropriateness and feasibility of establishing 

a PGM Exchange in South(ern) Africa. A Strategic Retreat was 

hosted from 2–3 February 2018 to bring the key stakeholders 

together as authors to finalise their first draft chapters for 

MISTRA’s next publication on this subject. 

On 5 September 2017, MISTRA launched its research report 

titled Changing Economic Balances and Integration in Africa 

Rising at the University of South Africa’s (UNISA) Institute for 

Global Dialogue. 

Reimagining Basic Education in South Africa: Lessons from 

the Eastern Cape was launched on 7 November 2017 in East 

London. 

The Pedagogy of Mathematics in South Africa: Is there 

a Unifying Logic was launched on 6 December 2017 in 

partnership with the Department of Science and Technology as 

part of the side events of the International Science Forum South 

Africa (SFSA). 

On 28 February 2018, MISTRA also launched a publication 

Seeking the Ethical Foundations of the South African Nation. 

This was a compilation of conference papers from the 

September 2016 conference of the same title.

PRIORITY RESEARCH PROJECT (PRP) WORKSHOPS AND LAUNCHES
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PARTNERSHIPS
Some of the partnership activities in which MISTRA staff were 

involved are listed below.

MISTRA Executive Director, Joel Netshitenzhe, participated in 

the ‘Inclusive Growth and Structural Change’ in South Africa 

panel discussion at the Department of Trade and Industry (DTI) 

Economic Research Advisory Network Annual Conference which 

was held on 8 March 2017 in Mangaung.

MISTRA partnered with the Centre for Development and 

Enterprise (CDE) for a roundtable called ‘How Capitalism Can 

Deliver for Everyone in South Africa’ on 29 March 2018. The 

roundtable aimed to facilitate a discussion amongst business 

leaders and policy experts on how to deal with poverty, 

unemployment and inequality. 

The South African Cultural Observatory held their 2nd Annual 

Conference, ‘Creative Economy and Development’, on 24 and 

25 May 2017. MISTRA convened a panel titled, ‘Towards a 

Pioneering Publication: Rethinking Arts and Development in 

South Africa’.

Researcher in the Political Economy Faculty, David Maimela, 

presented a paper titled, ‘The Role of Social Policy in Accounting 

for Changes in the Nature of Work’, at the Building Bridges 

Programme of the University of Cape Town’s Graduate School of 

Development Policy and Practice from 10–12 August 2017. 

Senior Researcher in MISTRA’s Humanity Faculty, Jeffrey 

Sehume, presented a paper titled, ‘The Role of Identity in 

Africa-China Cooperation Cross-Cultural Communication’, a 

colloquium hosted by The Thabo Mbeki African Leadership 

Institute (TMALI) at the University of South Africa on 24 and 

25 August 2017. The colloquium was titled ‘Cross-Cultural 

Communication Strategies: The Role of Culture, Identities and 

Ideologies in Africa-China’.

Senior Researcher in the Political Economy Faculty, Dr Salimah 

Valiani, and Junior Researcher, Patience Salane, participated in 

ActionAid; South Africa’s Regional Policy Conference with the 

title, ‘The African Mining Vision: Are We Repackaging a Colonial 

Paradigm?’, from 10–12 October 2017. Their presentations 

focused on the findings in the MISTRA publication Uncommon 

Wealth: Tracing the Implementation of the African Mining 

Vision. 

MISTRA Director Operations, Barry Gilder, participated in the 

Clear Global Forum seminar and presented a paper titled, 

‘How Must the Production and Presentation of Our Evaluation/

Evidence Work Change to Ensure that it Reaches Decision-

Makers, Given the Growing Disdain and Disregard for Facts?’ 

The seminar was held at the WITS Humanities Graduate Centre 

on 23 October 2017. 

MISTRA participated in the Solutions Exchange Conference 

that was jointly hosted by the Harambee Youth Employment 

Accelerator, Department of Planning, Monitoring and Evaluation 

and Human Resources Development Council Secretariat on 23 

and 24 October 2017.
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SKAFTINS 
Skaftins are MISTRA’s internal ‘brown bag’ lunchtime 

discussions. As part of breast cancer awareness month, MISTRA 

held a Skaftin called ‘Nanotechnology, Nanomedicine and 

Nanomachine: Tiny Technology to Fight Cancer’ on 16 October 

2017. A presentation was made by Dr Steven Mufamadi, 

Founder and Managing Director of Nabio Consulting (Pty) Ltd. 

He took part in MISTRA’s research project: Beyond Imagination: 

Genetics, Nano- and Bio-technologies and Their Application. 

PUBLICATIONS
The Publications Department was restructured to consist 

of a Publications Coordinator who reports to the Director: 

Operations. The Department is responsible for the editing, 

design and production of MISTRA’s publications and reports, 

as well as liaising with MISTRA’s publishing, distribution and 

publicity partners. The new position was filled in mid-June 

2017. 

In the period under review, the Department published four 

MISTRA books and an Annual Report, as well as various 

consultancy reports. In addition, MISTRA undertook an 

extensive review of its publishing procedures and strategies. 

One outcome of this review was a decision to alter the way 

in which MISTRA publishes its books and to take on a new 

publishing partner to facilitate this. Starting in the next financial 

year, the Institute’s books will no longer be jointly published; 

rather, books will be published under MISTRA’s imprint only. 

MISTRA signed a contract with a publishing house, Jacana 

Media, in January 2018, which accommodates this new 

arrangement. 

INFORMATION MANAGEMENT 
On 1 July 2017 a fulltime Information Manager was appointed. 

The Information Manager is responsible for MISTRA’s overall ICT 

infrastructure and information management. 

Since then, MISTRA established a hub for the Institute’s IT 

resources including a server, Cloud services, daily data backups, 

email archiving and a new conference phone system. MISTRA 

has adopted the JSTOR research database as an online resource 

for all in the organisation. 
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FINANCE
PUBLIC BENEFIT ORGANISATION 
STATUS
MISTRA had been accorded the status of a public benefit 

organisation by SARS, and this allows it to issue a Section 18A 

certificate which enables donors to claim the requisite tax 

benefit. MISTRA has also been awarded a BEE Facilitator status.

RESOURCE MOBILISATION
We reported income in excess of R10 million for the founding 

2010/2011 financial year; over R16 million for the 2011/2012 

financial year; R22 million for the 2012/2013 financial year end, 

and over R21 million for the 2013/2014 financial year end. In 

the 2014/2015 financial year we reported an income of R23 

million, and over R21 million for the financial year 2015/2016. 

In the financial year 2016/2017 MISTRA reported an income 

of over R23 million, for the financial year 2017/2018 MISTRA 

reported an income of over R22 million.

MISTRA’s resource mobilisation strategy includes the 

implementation of the MISTRA 2020 Endowment Fund to 

ensure long-term sustainability and financial viability. MISTRA 

would like to acknowledge and thank all donors who contribute 

to this fund.

RECOGNITION OF CONTRIBUTORS
MISTRA extends deep thanks to individual and corporate donors 

and partners for their generous contributions during the 2017/ 

2018 period under review.

CORPORATE DONORS
Airports Company of South Africa (ACSA)

Anglo Coal*

Anglo Platinum*

Aspen Pharmacare

Belelani Group 

Discovery

Department of Science and Technology (DST) *

Harith General Partners *

Kumba Iron Ore*

Muvoni Technology Group Limited*

Phembani Group *

Royal Bafokeng Holdings

Safika Holdings*

Simeka holdings*

Standard Bank *

Yellowwoods * 

LOCAL FOUNDATIONS AND TRUSTS
Batho Batho Trust*

First Rand Foundation

Oppenheimer Memorial Trust*

INTERNATIONAL SOURCES
Friedrich-Ebert-Stiftung South Africa (FES)*

Goldman Sachs

INDIVIDUALS
Albertinah Kekana

Geraldine Fraser-Moleketi

JP Landman

Mike Teke

Robinson Ramaite*

Sonja Sebotsa

Tshilidzi Ratshitanga

Reason Mabunda

PARTNERS
Friedrich-Ebert-Stiftung South Africa (FES)

Gijima 

Hollard 

Institute for Advance Studies (IAS)

The Johannesburg Institute for Advanced Study (JIAS)

University of South Africa (UNISA)

University of Johannesburg

*Contributed R500,000 or more
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FINANCIAL STATEMENTS

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018

General Information

Index 

The reports and statements set out below comprise the annual financial statements presented to the shareholder: 

Audit and Risk Committee Report 39

Directors’ Responsibilities and Approval 41

Independent Auditors’ Report 42

Directors’ Report 44

Statement of Financial Position as at 28 February 2018 45

Statement of Comprehensive Income 46

Statement of Changes in Equity 47

Statement of Cash Flows 48

Accounting Policies 49

Notes to the Annual Financial Statements 51

The following supplementary information does not  

form part of the annual financial statements  

and is unaudited:

Statement of Financial Performance 56

Level of assurance

These annual financial statements have been audited in compliance with the applicable requirements of the Companies Act 71  

of 2008

Country of incorporation  

and domicile South Africa

Nature of business and  

principal activities Research

Registered office First Floor

 Cypress Place North

 Woodmead Business Park

 142 Western Service Road

 Woodmead, Johannesburg

 2191

Postal address PostNet Suite 586

 Private Bag X29

 Gallo Manor

 2052

Auditors Nyamezela Incorporated

 Chartered Accountants (S.A.)

 Registered Auditors

Company Secretary Gloria Ann Britain

Company registration number 2010/002262/08



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   39

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   40

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   41

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   42

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   43

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018

13 August 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   44

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   45

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   46

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   47

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   48

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   49

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   50

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   51

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   52

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   53

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   54

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   55

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   56

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   57

Mapungubwe Institute for Strategic Reflection (MISTRA)
(Registration number 2010/002262/08)

Annual Financial Statements for the year ended 28 February 2018



MAPUNGUBWE INSTITUTE FOR STRATEGIC REFLECTION (MISTRA) ANNUAL REPORT 2017 | 2018   58

WHAT STANDS OUT FOR YOU FROM 
THE PAST YEAR AT MISTRA? MISTRA 
STAFF LOOK BACK

The Indlulamithi National Scenarios project: 

it has allowed us to engage with some of the 

country’s most challenging voices.

Beth Vale, Researcher, Humanities

The launch of The Pedagogy of Mathematics 

book: it changed my world view of maths, 

and allowed me to offer my nine-year-old self 

some hope!

Duduestsang Mokoele, Researcher, KESA

Editing my first book, Beyond Imagination, has been one of the hardest, most frustrating, empowering and inspiring projects of my life!Zamanzima Mazibuko, Senior Researcher, KESA

The Scenarios project. It’s allowed me to grow within my field of study.
Themba Moleketi, Junior Researcher, Political Economy

With each book MISTRA published, I felt like 

we changed the lives of South Africans. 

Anelile Gibixego, Assistant Researcher, KESA

Working on the forthcoming The Future of Mining in South Africa 

book. It excites me because it has facilitated unifying debate. 

Salimah Valiani, Senior Researcher, Political Economy

The generosity of our donors: they’ve allowed us to further extend and deepen our research work.
Magati Nindi-Galenge, Research Mobilisation Officer 

The diversity and the richness of the books we’ve published. 
Terry Shakinovsky, Publications Coordinator
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A proposal we created: we pulled together as a team under pressure, and our proposal has now been accepted. 
Dan Motaung, Senior Researcher, Humanities

The Indlulamithi Scenarios project. It’s 

given me my first opportunity to write and 

present a paper.  

Dzunisani Mathosi, Project Officer, MISTRA

Exciting new IT infrastructure and procedures. 

Noma Moyo, Information Manager

Weaving together consultation and strategic leadership in MISTRA to craft the next 10 years in the think industry. 
Gloria Britain, Company Secretary

Being part of the process of driving the Future of Mining 

in South Africa PRP has been a wonderful and exciting 

experience. 

Wandile Ncaweni, Junior Researcher

The talented new staff we’ve brought on board have 

added fresh vigour and rigour to MISTRA’s research and 

discourse.

Barry Gilder, Director: Operations

MISTRAy’s amazing debut on Women’s 

Day was one of many highlights!

Towela Ng’ambi, Consultancy Officer

I’ve felt that there is a new dawn for our Institute in getting information out to the public. 
Thabang Moerane, Office Administrator 

The Indlulamithi National Scenarios 2030 project: it’s been a true reflection of MISTRA’s superb galvanising power.
Xolelwa Kashe-Katiya, Director: Project Management
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